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Analysis of Social Problems
Various problems are often faced in society due to various contributing factors. The impact of these social problems is later felt in the economy. An excellent example is unemployment, which is usually used to indicate the health of the economy. Unemployment involves a scenario whereby an individual of the employable age who is actively searching for an employment position fails to get employed (Tcherneva, 2017). As a result, the unemployed lack the financial ability to meet their basic needs, which then translates to the economy of the specific nation. Unemployment is felt worldwide, especially in developing countries that have their economies striving to be sustainable. Besides, developed countries such as the US also experience unemployment, which influences the economy. Once a nation fails to solve the unemployment issue, it also influences the health of the economy in the future (Tcherneva, 2017).
Scope of Unemployment
Generally, nations worldwide have experienced unemployment in society for several years, including the US, which is considered one of the most developed countries. In this case, an overview is conducted on the occurrence and management of unemployment, as a social problem, in the US from the 1970s. The US has experienced vast fluctuations in their unemployment rates in different events that have occurred in history. An excellent example is during the Great Depression that occurred in the 1920s and 1930s (Murphy & Topel, 1987). In the recession of 1975, the US's unemployment rates surpassed 7.4%, which was the highest recorded rate in the US during the 1958 recession, to 7.6%. Moreover, since the unemployment levels influence a nation's productivity, the productivity levels of the period between 1973 and 1995 were much lower at the level of 1.4% compared to the recorded rates before, which were about 2.9% per annum (Appelbaum, 2000). 
Additionally, the US was able to address this social problem and maintaining it at lower levels. According to Murphy and Topel (1987), the country was able to lower the unemployment rates during this period by addressing the determinants of unemployment dynamics. The unemployment levels continued dropping to rates below 5.5% from 1996 to a 4.2% rate in 1999 (Appelbaum, 2000). This trend was maintained until the end of 2007 and the dawn of 2008 when there was an economic crisis, which was one of the many recession events to occur in the country. After the financial crisis, the unemployment rates continued to rise by 9.3% in 2009 and the highest rate in 2010, which was 9.6%. However, as the economy recovered from this financial crisis, the unemployment rates started falling until the global pandemic at the end of 2019. 
At the end of 2019, the recorded unemployment rate was as low as 3.7%; however, due to the occurrence of COVID19, all economic activities around the world were negatively affected (US Bureau of Labor Statistics, 2012). As a result, the global economy faced a significant shock since many businesses were closed, and other economic activities were slowed down. Similar to other nations, the US is also facing the resulting challenges; as a result, as of July 2020, the recorded unemployment rates are at 14%. Based on the patterns displayed in the occurrences of an increase in the US's unemployment rates, it is apparent that African Americans form the largest percentage of unemployed in the country. Therefore, high rates of unemployment have significant impacts on various sectors in the economy, such as increased discrimination among different races. Especially groups such as African Americans and Hispanics compared to the whites.
How Addressing Unemployment Could be Improved
The occurrence of unemployment is possible even in the most developed and advanced economies. However, the main problem comes in when these levels rise to high rates. Moreover, various factors contribute to the occurrence of high levels of unemployment, which should be mitigated. One of the major strategies that could improve the ways of addressing high unemployment rates is understanding the propelling factors. These factors create an environment that encourages organizations to lay off workers and, in other cases, encourage the already working individuals to quit their jobs. Once these causing factors are identified and analyzed, the state should then develop tools and also use the already existing tools to manage the situation by lowering the unemployment rates. An excellent example of these tools is the use of the monetary and fiscal policy. The Federal Government often implements these tools since it is at the position of controlling the amount of money in circulation in the economy, and at the same time, can influence the availability of credit, which influences job creation. 
At the same time, various measures can be carried out to ensure that the employment levels remain low. An excellent example of these measures is the development of policies and statutes that govern the employment contracts and other issues surrounding unemployment. An excellent example is the development of the American Jobs Act, which was one of the bills recommended by President Obama to address unemployment in the US. The act was recommended to address unemployment in three major ways. These ways include id the prevention of layoff by directing labor towards the building of public utilities such as schools and roads. Additionally, the act would also cut taxes to stimulate consumer spending and hiring in small businesses. Lastly, the act would also help maintain a safety portion for those affected by an economic downturn. Besides, such a legal statute would ensure that the implemented mitigation measures and strategies are maintained, and the unemployment remains low.
Concepts Surrounding Unemployment as a Social Problem
As indicated earlier, unemployment is caused by various factors that result in people losing jobs and those looking for jobs fail to secure one. Therefore, to better understand this social problem, various concepts should be used. Excellent examples of these concepts include demographics, cyclical factors, innovation, and industry consolidation (US Bureau of Labor Statistics, 2020). The result of these concepts leads to employees being laid off or discriminated from accessing the presented job opportunities. The first concept to be addressed is demographics, which involves the characteristics and factors that are population-based. These factors include race, sex, and age. Moreover, these factors influence the occurrence of unemployment in the different entities providing employment opportunities. 
For example, based on the overview conducted on the presented data about the unemployment rates in the US, specific race tops with the highest percentage among unemployment. Precisely, African Americans are the most affected by unemployment, followed by Hispanics (US Bureau of Labor Statistics, 2020). This is a clear indication that a specific part of the US population falls victim to unemployment in greater numbers than other races. Therefore, when addressing issues related to unemployment, reducing discrimination against one race should also be addressed. In addition, the sexism in unemployment is experienced more in women with disabilities. As a result, they are more prone to losing their job positions than all other genders and women without disabilities (Kim, 2019). This is despite the Americans with Disabilities Act (ADA) establishment, which was enacted to address the needs and rights of people with disabilities.
Another concept to be addressed is the occurrence of cyclical factors that involve the influence of economic turns on employment. As indicated earlier, the US experiences high unemployment rates during the recession and other negative impacts on the economy. An excellent example is during the 2008 financial crisis that resulted in the rise of the unemployment rate to 10% and above. Moreover, once there is a reduction in the consumption of a certain product in society, the production also reduces to level up with the demand (Tcherneva, 2017). As a result, some of the employees lose their jobs due to layoffs. Besides, it is essential to understand that cyclical factors occur during downturns in the business cycle, especially during a recession. However, once the business cycle goes back to the expansionary phase, job opportunities are recreated, leading to people's employment. Therefore, cyclical factors result in temporary unemployment since later the job opportunities are recreated. 
Innovation is another concept surrounding the occurrence of unemployment. In society, people are actively seeking to find new ways to do things; as a result, the developed ways replace the already existing ways, which leads to unemployment (Matuzevičiūtė, Butkus & Karaliūtė, 2017). An excellent example is the continued innovation development after the Industrial Revolution. Various activities have transitioned to the use of technology. Although these new technological ways have a positive impact on the economy, it affects unemployment by reducing the available job opportunities. Moreover, according to Matuzevičiūtė et al. (2017), technological innovation is referred to as one of the major causes of unemployment and employment. The developed technological devices require a specific skill set to be operational; as a result, they create opportunities for people in society to learn the required skills and work in those sectors. Similarly, the innovated new production methods, the existing human resources in the production sector end up losing their jobs.
Lastly, industry consolidation during tough economic times also influences the occurrence of unemployment. This consolidation is also known as a merger and often occurs when one company is absorbed by another to become one. Consolidation occurs during periods such as recession whereby a company finds the chance to survive the tough financial times through merging with another. As a result, one of the major outcomes that result from a merger is layoffs. Many employees of the absorbed company lose their jobs due to various changes that follow up. An excellent example is the elimination of various job positions that were already existing. The resulting unemployment due to industry consolidation is often permanent since the company with higher shares focuses on implementing a team in line with its main objectives.
Sociological theory
Sociological theories are usually implemented to understand social events, including human behavior, in these social contexts. Unemployment is one of the many social problems that sociologists focus on to understand the dynamics. Various theories can be used to analyze unemployment; for instance, the conflict theory, specifically Marxism (Bentley et al., 2016). In most cases, unemployment results in stratification whereby the less privileged remain at the mercy of the government. As a result, people strive to get out of poverty, adding more pressures in their lives. According to Marxism, economics in a nation defines society's nature, including the culture (Bentley et al., 2016). Therefore, people belonging to high social class get access to opportunities such as employment and quality healthcare services. Moreover, those with power in society also get access to high-quality education, which increases their chances of securing a job. 
Besides, when one becomes unemployed, especially the underprivileged, they lack the ability to influence anything. As a result, they are left at the position to accepting any job that comes their way, even though it is below their capabilities. On the contrary, those with power often have the ability to wait for better job opportunities. The conflict theory relates to unemployment, especially Marxism, since it addresses the other factors influencing the occurrence of unemployment in society (Bentley et al., 2016). Therefore, it provides a detailed understanding of how social classes influence one’s ability to be unemployed and employed in the US.
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